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,f.AB Bank
CODE Of CONDUCT FOB BOARD OT DIRtrCTORS

Preomble

-irts Code .f aord!c] .l:er..ls l. iel f.'il' ihe !J :l ng pinc p es on ",5.i [re-b3fs c: th.
Biord.f D rec'ors o: lhe Bcrl^k:h! .per.'e orC ccndrci ]s tr-!ne::'!ih il: n"] -) - " r

sict<eioie.s governrnenl crd reg.r cio.y- ogeicle:, r ealo and on'1.r. e!e'd:h rf or t

l iecc!n zes lhol lhe Bclnk is a iruslee ond ..rstoa on o' c-b c money ond n orCer _' it' :l

ls fcluciq'y oblgslcns onc espcns5lJles lt hcs io ^anloir cn.l conllrJe'o erjcy lhe
lr,sl cnd confi.le1.e of ihe pJoic ai crge ;he 3onk s.cnscloL: of lhe repulo-lon il

cor.es cracngsl i5."sio.ners and ine put . r orge cnd sfo erc.c cr l. C. o t"rr 1o

'o o o,--' _.o 'o"loo' 'ooo.'.'o'.

Apolicolion of code

Ihis Code of Conducl lhercaft-'t "the Code"l oopiies upon ifse Members oi ihe Bcord ci
Di.eciors lo lheir Alfernotes ldLrring lhe Aiierrlore Direciorshipl li sels o!i lhr rlrles

opplicobie in r.oiiers of professioncl elhrcs on.l behovior

The Code envkooes & exoecls thol lhe Dkeciors ensures

I I To oChere io fonesl & elnico Conducl inc .rd:g proper ond elh co oroced rres n

ce!lrg r./l-r'r oct!<rl .r cppofenl ccnfl.ls oi nteresi oei\\'een aeTsor' on'l
professicno rec:'o.sh;Ps

2l T. .-o(e rul foir, occlicte sens:be 'ln'ey cnc i ecnrgrLr cisccs.rres r ih.'d

perlcdlc reporl req! rec rc be I eC bv 'l-e Bcrnk will' Gcvernrne.: ono re!Lrcitcrv

ogenc es

3l Con_p snce wlh opplccble c^ ru es c_l regu olc's ircJdirg pc c es !','i i''1'
b-v l're B3n< urilh sDeclcl e.ncicsis cn ls :oci3 '-sponlib ilel en!:orrrE'rt r!k
n cnogemenl o:cl 'ncn.geme:lt cf o o1h3_ r s(j n :he o'er'

4i o o.lcress . ollers '€.i:ne 'c 'nsu:e or n_iapc cai;'r c: the 3cnk: 'iseti 
on'l

:a:ou:ae5

5t r,/o ntenon:e oi l"re rg.e5l eie oi ccn:lienlc r','ono'ar.l.a ng wil::. orr.l

..ris de llre Scrk

Bosic siondords oi cond!cl

rr'e1.irers ol lhe Bo:rc af irecl.a iFc cs.n! ge ire r dile: pr3iesioro !i '11' 'l're
Cl !erae cra e:f.lti./ c.o'l _he !e:io'iheics _e5 ai:liaro'!i'!'Ferdr'e'1_ll''
!cr(, i,rs-i9a : oi lfe Eoo'a o'D'e.lc'i !ir , . pcr':.J cr, e.dea,o']cl
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coxlpy wlih opplcoble o,.^/s cr.cl.egujotions ond aso 4,lth Bonk rues. irolces ond
gu de nes;

only ocl n the inieresl of ihe Bonk, without o owng themseves 1o be infLuenced
by personol inleresls or re ol onshlps;

ovoicl ony slluolion wh ch nioy give rlse lo o conf ici of interesl;

.l respecr ]l_e obigoion oi.cnfCer_riciil! F respe.t olinforrnot;on recelvei in the
course oi iher dulles cnd shcr cor-:rJe lo be lrounC cv ihis ob oolion cs far os

't moke use oi lre Bonk'i ncne cnd resoLrces on y in ihe in ieresl of ine Bcnk.

5. Conllich of lnteresl

5.1 The lerm conllicl ol inierest perlons io srluollo.s l|l,rhlch per!onol, fincn.a crclher
considerotlon (s I rnoy co'nprcrnse, o' hove lhe oppeoronce cf co.nprom slng lhe
p.ofes:iono iudgmenl of Dlreclors.

A .cnf ci of inlereil exsts where 'he lnieresis or beneiiis cf Dire.lors or cf peope or
enlles reloted lo thern conf cls wilh i5e aterests cr lreaefis c: ihe Bonk. Trri Code Coes
ncl o'te.apr 10 Cescr be o posi b e coni cts of lnieresl {h ch cc! c deve op Some oi ihe
cornanon conf icts f.c'n which direcio.s rnJ5i reircr n, cre 5el cui b,e o!v.

5.1.1 Approving.oarilo,orgJc'!nIeescf'heobigclonscf,odi.ecior.oro.ferrl-. o
hjorirerfo.ny. Fomily being delines os "fomiv" sholl includethewife. husbond,loiher
ond molher, !ons ofld doughlers, brothers ond sislers ot ony person dnd oll lhose \,r'ho ore
dependoni on such persons" (os per Seclion 'l4A(6) ol Bqnk Componies Act, l99l).

5.1.2 :rgcgrg ll'l cn! ocii'r l\, l.crl nie'f eres 'r'l' the peicrmorce o. d:c,l.rge.f
r:spcns bili:le5 io,rc ds lhe B.rnk .r s ol.er,\r'!e rr ..1i c] ,!lt. irra nlerest or prejr..io 1.
lr9 loaK.

5.1.3aordJ.l_gthelc"k5bJt.ejt/r'11recl"3.f.im|.Tber!:j.efned'nt!3.il
C.:nDCrf Acl l99l o.,rr"r o cLiness n rah c ccje reoi,e 5 3sro.oled . crf
sigf i ccllt r: e iMcnoge-e"' / Srorehc d rgl i t'lere !re onf lri:rns.r._ .rs propcseo r'11
s!a:-r rc oteal ccrliei ,r th r lre k.ow e:ge o' Jire.lrrs he,'shE rru:t reDor: l.e ic'r'e la ile

5.1.4 A..ep'ng cnf gil .f f!!o,rrlrcl ,o.- c .'.-6.ie !n rbri!o cr tl. ine r p!r, tcrlcrCs
rhe g ref ond 'rrpr f lhe Director s ob.l't l. .eo !. 1r th= g /er r rn rnpair o rnlrie.
Any such gift ii hos io be occepled lo ovoid unpeosonkies lhen ihe some musl be
disclosed to ihe Boord os soon os is proclicolly possible.
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5.1.5 Personol gtts including t!nch,rdinner noi considered to exeri lnfluence n de' s on

mqking reloiinq 1o lhe Boord Mernbers moy not need io be reporled under lh s Cod€'

5.1.6 Direclors nol lo entedoln ony clienl oI ony person in whoiever monner /'form which

moy compromise iheir role os Member ol lhe Boord.

5.1.7 Gitl ol moleriol volue which seem to prejudice Boord Members role in onv decision
moking sholl be ovoided.

5.2 Relolionship ol Compony with lhird'podies.

Dieciarsmoynciengoge ncnyc..Cucicroclvlle!tl_!tore raon5sieriwilhlnelrlnks
b--sl in'eresls or lhol d srL-rp] or lr1colr ihe Bonk s 'e cli onsiio w l'r anv persoi cr en'l]y t^'l]h

w"ichrieEonk'rosorprop.sestoenierntccbusnessor.onlrccl.rorecllcnsh'p

5-3 Compensotion lrom non'compony sources.

Direciors moy nol occepl compensoiion, in ony iorm, for services periormed for ihe Bonk

from ony source olher ihon lhe Bonk, os ollowed under Bonks rule / Cenkql Bonks

Guldelines / SEC rules etc.

6. Reloted Porlv ond Connecled Porlv

6.1 A realed porty kcnscciion 15 o tronsfer of relcurces seT!ces or cb golons belween

re cled poriles, regc'C ess cf whe'he r pr ce s cho fged

5.2 Podies ore reloled il lhey ore

6.2.1 iierrbels ci lhe Scnk'i Board cf Dlreclors ils exlernci 'A!d1o'! ACvs6rr ' s_'n'r
Mcnoger oI ..e of n s de pui;e: and eqL-r vo eri

6.2.2 Re ollves i.s ieflned in lrre Borklng Cornpc"ies Aci oi i9t l ) ci the obo!': :r wrere
iriere i5 o vested rr:eresl belween lhe ldc porrles {Ret: sl no' 5 l l obove)'

6,2,3 Ary Noi!rc perscn ore.lt'r' i!_ol .li'ec'y orlnClreciv o'/rns ' no'e'o pe''entoge
cl lhe Bonk s \,oling shofes orid 'e ol v6s of lhe Nct.'c per5on'

5-2.4 S!bti.l cr es or olher ofliiolss oi ire Bonk

6,2.5 Aay entty n i^ch ihe 3cn< .lie.]Y orirdrecrl '!{rj o sL"'erl pe'cetlclle of

1-e :rcres to encb e ile tsank 'o inf !en.e l5 aperci 'nr

6.3 Connecled Porly: ir'ese cre l]cri e: /rl I r!'r."r l'r' 'q'r'rr 5 'loin! b'rs _es5 n'' i'l! 
're

l.chn c! / :ea:rclre enl t 3s trrt 'rl'ere:

6.3.1 Or--artyhor dre:1c' _C19a1.crlra o'1l_e.lherco'ir'
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632-'=..)iei.r.:-irl-=.''!iir1] h:r.n--r..-i..

6.3-3 ar. pcr_! nc: nf!en:,..re'lnefrcr.;. !.d.pefcli'!c.c::s.rtfe.'he.Dorli
io a1 3rl3nl rl.ri l'e o:her sorn/ -!n- l]e 'nhb'ea ira- F.rrj!r! ci o tln_a9 '! oxi
:ecc.l. .-erei_5.

6.3.4 lhe pc.iies n e,lleing ! tronso.l.r lre 5-ble.j t. nlJei.. fro'n lie sc..: s.Lrr:e
to sLrch cn exlerl lfrol ore .: tre ,o.riei l. 'he l.cnlocrlor h.i 5rboroilotsd il, !r",
sgpcrrcrie nlerests

6.3.5 CcinecrEa ccrty lrarrr.iors shoJd be lecled n ihe larne l.lcrn.rei oj rerc-ed
pcrly lioasocl on

6.4 The fo owlng cre excrnp es ci ircnsccllcns ihcl ore disclcsed if _hey ore w;ia c reloled
porty lsee porogroph 348 ol BAS l9 - otloched)

6.4.1 purchoses cr so es o: goods lfinished or Lrna nished):

6.4.2 purchoses or so es of ploperiy onC cther cssels;

6.4.3 renderlng o. recelving oi selvlcesl
6.4.4 o' re" o, - eo o' d d6 6op 6 :

6.4,5 lronsf ers uncle. license ogreemenls;

6.4.6 tronsfe's ,rnder flnonce c.r.ngemenls (lncrudiig oons oic eauiy conl:ilr!i rns 'r

6.4 7 prcvision of gL-oionlees or co lcler:Lr oncl

6.4.8 Seltlemert c: lcrbl'iies on Sehci cf lhe enill7.r bv lhe enily o' bel-rcf o: cnclher

6.5 Po4lcipclcnby 3 paieni cr r!bsidlc./ _ cdelired benefIcc. itct shc'e, r5rs
celweel. gro,.rD ealil e! t o .r.tsocllon bel,reer re cle.] pcrlies

6,6 Dsalosers iar rscleC poily lrcr.s.rcfcns shc be n'od: on ie-r'r: eaularlen's loiho5e
1r-cl pre!o r cin_ s englh :ronsocl ons ore rnode cr y lf :u.h -errrs co. be sLrbsl.nl !13d

6.7 f s..r c re oiec po'r'/'iarjoci.n I LrFolcldabe thel,/ r..rit f! y.15c.se tne na L e ci
lhe reroied porit trc'r5cctc'r io lf'e cpp 3prale c,r'h.rl'y .an,/ rlec'ngs wll'r o rerle.l
,crl-! irJjl be c.nd,.rc'eC r juc. c rlct lfol rc Lrfefcreil c treci__ent 5 t,.'e,l to ihcl

6.8 i ihe aose af cly a__e lrc.sccicr cra'!o'on jtr.! r!e To ca.iiais af .rerei! iha
:rppfoprole oul oi :r sh.! d oiie'aJe ie bercl rri ae..le .n iii nrocra'
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7.

lt.

Personol lnveslment / lnsider Trod no

I. p:.'..i t-e -teirr i o'tie Ei.k c_C r: j.-.:d.r'e5 c.c of:.les : ! ej:erlc 'hci
Dife.lor ac.cJcr ps.ic,lo irccir!cipe'l:arre!no:rSIag!inen3s, r a. o.!r.or.:]1e
monrsr ih!' i iirs crd: p:bic sarul.r .nc rcaj .at araaie eyer l_e aapea'c..-- ,'
.'lp..piai! Pleose reler lo the SEC Noiilicolion doied 24rh Augusl, 2995 on nside Troding
dttoched herewith-

7.1 Business lnlereslt

i cny 
^4embercf 

ihe Bocrd oi Di:ec,'ors consicers rves:lng ln securiles ssued cy lhe Bonk's
cusrcnrer suppler cr con_pelilor, iheY shoLrd ensLrre thot ihese l:r!esl:.lefis dc nol
comproraise iheii iespcns o ii es ic lhe Bc.k.

9.

8. Complionce wilh Lows. Rules ond Reoulolions

Direc:ors shcl comcy, ond cversee cor:plonce by emp oyees, of:l.ers cnd oTrer cll::ciors
cf ihe Coanpcr.r_, \,\,ilh lo'ws, ru ej ond regu ol ons cpp iccb e to lhe B onk.

Encouroqino the Reooriino of Anv Possible llleool or lJnethicol Behovior

lire.tors shcu cl pro /lde o,/erjichl wlt r respec' io ao lcles ori procedJres ooapied oy the
tsonK which:(ol pro:.ote eihca behollorr (bl encolfoge el.pc)ees io l!! to
super! sors. Mofogert cnd ciher opproprloie oe's.nne when in doL,bt asout rhe b,esl
.oJrseofo.Jlor n o o orll.u or sllLrcl on; (cl ercou:cgeempcyeesloreoorTvoolcasof
ows, rLes, reg!ol:c']! or ihe Barfks coce cf aondJci for emplcyees 1o opcr c cre
pefionnet ond ldl iniorm empoyeg! lhci ihe Bcrk \4' rol cl ow reio ol'on icr repor's
mccle n qood folih.
Comolionce Procedures

Direciori sroLrd .ornmL,riicole ory slscecled !ootiors oi ths C.d:.r!mp]''' lc rhe
Bocf.j vlocrlior: wl 'oe n/esrgciecl cy ihe tsocrC.'bY l aefsor o'3er5ons Ce:lrolco
b,y the BocrC. oncl cpp'cpilole oclor'/J 5e roker ir ihe everl cl !ni n.lc'on: cf lre
Coce

10.

Foir Deolinq

Direciors sho endeovor lo deo foirlY wllh the Bonk s cusioners, suppliers. compeiilors
orld empoyees. "Foir deoling' rneons ihe ovoidonce of unfar odvonloge through
monipuotion. concea!r.eni, abuse of pri leded inlomolion .n lrepreseniclilon of
moieriol focls, or ony oiher unfoir dea ng proclice.
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12 Good Corporaie Governance Practices

E.cr r,r--mb=r.1_hE Bcc:.r .'D re.lors ol th= E.rk ihou.l ciiier. t. h-- ic .r.! Fg s.-- oi
l. ensL.e ccnlc arnae !i 'h ..r.c Cc.ccrcle a.!.r'ai_ce Difaice::

J. rltend 3air-il .ieEli!j reguarri- .r_c o.li:apaia i ihe Ce ag.o'c s rn:
C sar!i g,rs el;ecl!e !

.l Sl!C!, il.e 3cc.d pccers lnoroLgh,/ onC enq.rre irbc.r: i. or', uO ,.Oo", .n
deil.iie llr.e scheclJ e.

..a rvcvg ocr !ey lr lhe m3ileroffo'nruolc.oigene'o p..es

.l Be foml i.r wilr rhe Boord oirieciives of rheEonkondlnepoices oidCournbvrhe
Goveinrnea I ond lhe vcrlcua clrs cnc eg s oilcrs.

Easure conf oenllo y oi ile Scnt s ogeado capers nores onC MinLrles

-------END- -
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